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l. Background

1.1 European project “Safer and Healthier Work at Any Age”

This report describes a workshop organized within the framework of an EU pilot project initiated by
the European Parliament called “Safer and Healthier Work at Any Age”. The pilot project focuses on
the safety and health of older workers within EU member states. The project is coordinated by the
European Agency for Safety and Health at Work (EU-OSHA) and implemented by a consortium led
by Milieu Ltd (other consortium partners include: COWI, IOM, IDEWE, FORBA, GfK, NIOM).

The project aims to assess the prerequisites for Occupational Safety and Health (OSH) strategies and
systems within different EU member states to take account of an ageing workforce and to ensure better
prevention for all throughout working life. The results will assist in policy development and provide
examples of successful and innovative practices. In doing so, the work aims to highlight what works
well, what needs to be done or prioritised and to identify the main drivers and obstacles to effective
implementation of policy initiatives in this area. Special attention is also given to rehabilitation and
reintegration programs for sick or injured workers.

During the project, national desk studies are carried out to identify examples of strategies and
programmes in the field of OSH/ older workers and rehabilitation/ return-to-work, and to analyse the
current situation of strategies and programs within these fields. As an outcome of the national desk
studies, country reports are prepared in all EU Member States. While the country reports will bring
together extensive information and a number of good practices, they will not paint a complete picture
of how these translate into practice.

An important part of the project is therefore to organise national expert workshops and stimulate
discussion between key OSHY/ rehabilitation intermediaries in selected Member States. This will result
in additional details and examples that can be added to the country report but will also support the
interpretation of the information collected, linking it to the specific context and situation of the
country. Finally, the workshops allow to collect views and opinions from the different stakeholders on
what works well, what could be improved and what are the drivers, needs and obstacles to effective
workplace practices for sustainable work and to the effective rehabilitation of sick and injured
workers.

1.2 Greek workshops (25-26 June 2014)

In Greece, a full day workshop took place on the topic of OSH and older workers on Wednesday 25
June 2014. In the workshop, experts and policy makers came together to discuss the implementation
and effectiveness of policies, practices and strategies (at national level and within companies) that play
a role on safer work at any age. The workshop was held at the Royal Olympic Hotel in Athens. A
second half a day workshop was organised on Tuesday 26 June 2014 at the same place focusing on
rehabilitation and return-to-work. During this workshop, policies, practices and problems in these
areas were highlighted and the experts discussed how rehabilitation and return-to-work services can be
promoted. Both workshops were organised by Ergonomia SA together with Milieu Ltd Consortium.
They were moderated by Mr. Nikos Sarafopoulos, Director of the Labour Inspectorate (Regional
Directorate of Western Greece). The programmes for both workshops are included in Annex I,
whereas the participants lists for both workshops can be found in Annex I1.
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II. Day 1: Safer and healthier work at any age

2.1 Introduction and Plenary session presentations

A general welcome was given by Dr Panayiotis Papadopoulos (Director at Ergonomia SA) who
chaired the workshop, presenting the objectives of the EU-OSHA project “Safer and healthier work at
any age” as well as the specific aims of the workshop. The moderator, Mr. Nikos Sarafopoulos,
informed the participants on the programme and the discussion arrangements of the workshop. The
presentations covered the issues below.

The activities of the Ministry of Labour for the protection of ageing workers in general

Mr Konstantinos Pantazis (Special Secretary of the Labour Inspectorate -S.EP.E.), in a brief address,
presented the activities of S.EP.E. aiming at the overall protection of ageing workers. The rise, in
average, of life expectancy requires care for healthy and productive ageing workers, including
necessary adaptations at the workplace. The protective framework for older workers is set through the
general obligation of employers to prepare a written occupational risk assessment, the obligation to
use the services of a safety officer and an occupational physician, as well as protection measures
against discrimination in the workplace.

The legislative framework for the safety and health of ageing workers

Mr Antonios Christodoulou (Deputy Head of the General Directorate of Working Conditions and
Health of Work at the Ministry of Labour and Social Protection) following a brief reference to the
strategic framework of EU for health and safety 2014-2020, focused on Article 18 of the recent,
codifying, OSH Law (Law 3850/2010) that provides for health surveillance of workers (of all ages).
According to these provisions, the Occupational Physician (OP) conducts a medical examination of
workers related to their work, following initial recruitment or job change and any medical examination
at the discretion of the labour inspector upon request of the workers’ committee for occupational
safety and health (OSH). The OP also assesses the capacity of the workers for their specific job,
evaluates and records the results of medical examinations and issues a certificate for fitness for work
notifying the employer accordingly. In enterprises with less 50 workers, there is no legal requirement
for an OP, therefore no medical examinations are carried out.

Presentation of the initiatives of Economic and Social Committee for active ageing

Mr llias Iliopoulos (Vice President of the Economic and Social Committee -OKE), presented the
Committee's initiatives onactive ageing. He stressed that the generalised economic recession does not
provide a good basis for an objective study of the issue of working at an older age. In the context of
political and social dialogue in Greece, declarations vary; some advocate for no increase of the
retirement age, but commitment for OSH improvement actions for the entire working life, while
othersare more favourable to managing the issue of ageing at work with initiatives like: better staff
coordination, strengthening of the +55 age groups through counselling, training, dialogue and public
information. However, these general declarations give rise to negative trends permitting limited only
changes , of any kind, to the present situation.

Occupational safety and health conditions as a prerequisite for the utilization of workers over 55
years

Mr Vassilios Makropoulos (Professor of Occupational Medicine at the National School of Public
Health) elaborated on OSH conditions as a prerequisite for the employment of workers aged over 55
years. He mentioned that indicators like frequency of work accidents and absenteeism appear to be
similar between young people and ageing workers and therefore such indicators shall not be the
ground for any discrimination against either young or older employees. Although productivity is
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higher among young people, older workers ususally demonstrate higher work quality which offsets the
former. He stressed that preventive measures for health and safety at work should be directly
connected with the national health system of preventive medicine, and added that working conditions
data should be correlated with the general morbidity records. Finally, he pointed out that the national
insurance system cannot afford any more to ignore the long stated need of incorporating in their
strategy specific OSH preventive policies, in order to minimise the cost incurred to them by work
accidents and occupational diseases.

Employment issues and active ageing policies in Greece before and during the economic
recession

Mr Kostas Dimoulas (Researcher at the Labour Institute of the General Confederation of Greek
Labour - INE-GSEE and Assistant Professor at Panteion University) analysed the problems of
employment and active ageing policies in Greece before and during the financial crisis. The following
diagram presents the evolution of certain employment trends of ageing people.
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He emphasized that:

e Employment policies for ageing people are not part of a broader context and coherent strategy
to deal with ageing. Existing employment policies primarily serve the objective of cutting
public social expenditure.

e There is no synergy or complementarity between policies but a patchwork of measures
devised by disparate state entities.

e The absence of monitoring and evaluation of results does not allow the systematic knowledge
of their practical implementation.

e The way the employment system and the labour market in Greece are structured favours early
retirement, despite proclamations to the contrary.

Ageing and Production: A Challenge for the organization of work and employment

Milieu Ltd Consortium Safer and healthier work at any age
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Mr Platon Tinios (Assistant Professor at the University of Piraeus), presented some more general
considerations. Ageing is known to pose macroeconomic challenges to production and
competitiveness, fiscal and social policy. A necessary (but not sufficient) condition is the lengthening
of working life. However, this trend, simply, cannot only be legislated. Adjustments are required both
in production and life. General macro wish lists should be translated into to-do-lists of practices for
individuals and enterprises. Some of the key questions, concerns and contradictions prof. Tinios
include the following: Why are more employees required? There is the fallacy of the “fixed stock of
work”. Can people work longer when considering health and disability issues? Will they want to work
longer? Will employers want to hire more workers? Is the planning of retirement by an individual
possible? In order to answerthese questions, information concerning better prevention policies,
innovative production, innovations in human resource management, innovations in pensions has to
exist and be used.Finally, the role of the state on all these is critical.

Protection of ageing workers in the context of health insurance

Mr Theodore Konstantinides (Professor of Medicine at University of Thrace and President of the
Hellenic Institute for Occupational Health and Safety - EL.IN.YAE), focused on the correlation
between age and productivity, noting that the impact of ageing on productivity is questionable.
Moreover, the growth of the tertiary sector mitigates this impact. Work organization issues that can
affect the health of workers include:

e Changes in working hours and age (effect of work hours on circadian rhythm).
e Changes in work organization and age (effects of working at a fast pace and tight deadlines).

e Technological changes taking place at the workplace, require close moitoring of their health
effects.

e Ergonomic issues and ageing workers (MSDs, lighting, presbyopia, working long hours on
computer monitors).

e Stress at work in an ageing workforce.

e Changes in the international division of labour (shift of production to developing countries,
overgrowth of services in developed countries in the context of globalisation).

o Age-related diseases in active working life: orthopedic disorders and osteoporosis,
musculoskeletal disorders, chronic and degenerative diseases (cardiovascular diseases,
malignant neoplasms). Younger employees: fractures; elderly: backache.

Terms and conditions for retirement. Incentives and obstacles - Quantitative data

Ms Konstantina Lekkakou (Head of Unit, International Insurance Relations Department of the
European Union Pensions, Social Insurance Institution -1KA), set out the terms and conditions for
retirement after the wave of fiscal discipline measures and the consecutive adoption of a series of laws
(e.g. Laws 3863/2010, 3996/2011, 4093/2012). The recent changes focused on pension cuts and
established ahigher retirement age (since 1-1-2013: 62 for women, 67 for men and 12,000 insurance
days with a transitional period for some categories of workers). There is still a retirement scheme for
the so called “heavy and health-hazardous occupations” providing retirement earlier than five years
from the general age limits.

Ergonomic considerations for OSH work enhancement of ageing workers

Mr Nikolaos Marmaras (Professor of Ergonomics at the National Technical University of Athens),
presented a general ergonomic approach to the working conditionsof older workers. He said that older
workers should be assigned tasks which they are more suitable and capable to execute than younger
workers. He also stressed the need for research on the specific job conditions suitable for ageing
workers as well as on the skills and work practices that they develop over their employment lifespan.

Milieu Ltd Consortium Safer and healthier work at any age
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Case Study: “Strengthening the skills of occupational health professionals for the improvement
of the health of the ageing workforce”

Ms Dina Zotas (Institute of Preventive Medicine, Environmental and Occupational Medicine-
Prolepsis), presented the project which is implemented by partners (universities and organizations)
from 13 EU countries and is coordinated by the Nofer Institute of Occupational Medicine, NIOM in
Poland. The “Strengthening occupational health professionals'capacities to improve the health of the
ageing workforces e-CAPACIT8” project started on April 2013, its duration is 40 months and its
purpose is to strengthen the skills of health professionals at the workplace to meet the needs of an
ageing workforce, by developing educational tools tailored to the conditions and needs of each
participating country.

The views of the General Confederation of Workers in Greece on the context of safer and
healthier work for workers at any age

Mr Alexandros Kominis (Member of the Council of General Confederation of Labour of Greece -
GSEE, responsible for OSH), focused on the economic crisis, job insecurity and the risk of
unemployment. He stressed that the high standards of health and safety at work and the adoption of
occupational risk prevention practices constitute:

e aprerequisite for an antrhopocentric, sustainable and inclusive growth,
e the necessary condition for a just and competitive economy,

e the key component to achieving on one hand employment, equity and social cohesion, and on
the other a necessary condition for budgetary savings and ensuring the sustainability of social
security funding.

The views of the Hellenic Federation of Enterprises (SEV) on the approach of ageing workers

Ms Rena Bardani, (Director of Human Resources Sector in the Hellenic Federation of Enterprises-
SEV), said that a lot can be done in order to promote occupational safety and safety in view of
becoming a key priority for every enterprise for all ages. Improving the conditions at the work place is
of prime importance, not only because of the value of human life, but also because of the impact it has
on reducing the economic and social costs of occupational diseases and accidents. Businesses should
be governed by social values. Concerns for health and safety as well as information and training of
workers are part of the social role of any business. SEV believes strongly in promoting education on
occupational safety and health and in the development of a preventive culture in the context of OSH
management.

The issue of management of Active Ageing: Problems and Challenges

Apostolos Xirafis (Secretary General at the Economic and Social Committee - OKE) said that in
times of acute fiscal crisis, unemployment is high both for the younger as well as for the ageing part of
labour force. The tendency in both cases is for unemployment to rise simultaneously. Therefore some
actions and commitments must refer to all age groups. There is no conflict among generations; on the
contrary it is important to promote solidarity among them. He added that unemployment of the 55-64
age group, following five years of economic recession, rose from 3% (2008) to 16.2% (2013).

2.2 Group discussion and conclusions
A discussion followed the presentations. As the number of participants at that time was smaller, the

discussion was organised in one large group. The discussion evolved around the main subjects,
problems and questions raised during the presentations.
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At the beginning the moderator, Mr. Sarafopoulos, made reference to the following demographic data
(figure 1 and table 1) that were presented for a better understanding of the issue of the ageing
population in Greece (Source: S. Robolis — V. Betsis, INE-GSEE, Athens 09.12.2013).

Figure 1: The Age Pyramid, 2010
(blue: men, green: women, left and right: age, bottom: population)

Puro
avdprg ‘ yvvemg

= | m—

nAikia

BRAAUUMRBABARARI AR R
oyl

Table 1: Percentage distribution of population (total-men-women) according to age groups for the period
1951-2010

Mivoxog 1 Exorooroin Karavopn MinBucpot o 9Uko son OpaSeg Hisaav 1951-2010

0-14 288 267 =S4 237 192 152 144 |
15-64 045 651 63,7 836 o671 677 87
85+ 67 82 109 127 137 171 1889
0-14 303 282 X6 248 201 158 e
1565 636 646 6836 637 677 880 682
85+ 6.1 72 98 115 122 152 168
0-14 274 254 241 256 185 146 138
15-85 853 655 6389 835 664 665 652
65+ 73 91 120 138 15.1 188 210
Minyn: EAITAT, Exrpuncec 2011
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The evolution of the distribution of the population according to age is reflected in Table 1, which
presents a continuing decline of births (child population 0-14 years), while the proportion of elderly
people is constantly increasing, primarily as a result of low birth rates and secondarily due to the
increase of life expectancy. The table also shows the percentages of age groups 15-64 which constitute
the productive part of the population, as well as the percentages of older population aged over 65
years.

Table 2 presents the evolution of life expectancy. The mortality rate in Greece is constantly decreasing
and this is also reflected in the progressive increase of life expectancy. Life expectancy at birth is
currently estimated at about 78 years for men and 83 years for women. Over a period of 50 years
(1960 -2009) the life expectancy has increased by ten years. This increase is attributed to age groups
of the older population (living longer) and the reduction of infant mortality.

Table 2: Life expectancy in Greece for men and women for the period 1961-2009
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The discussion that followed focused on the following issues:

i. The socioeconomic conditions, the terms of employment and the working conditions, the specific
job requirements on physical, mental and psychological aspects, and the work-life balance are the
main factors determining the safety and health of workers of all ages.

ii. A modern approach of human resources management apart of ensuring the safety and health of
employees (considered as the base line) aims at ensuring a work-life balance, descent salaries,
benefits, continuous development through training, advancing of skills, as well as talents and
experience management for career development.

iii. In general, the capacity for work of the older age groups (55-67) cannot be secured without the
active contribution of occupational medicine and ergonomic adaptation both general and work
station specific, in a work environment respecting the implementation of laws.

iv. The ergonomic adaptation of work on the individual’s characteristics through improvement of the
workplace (organisation, hardware, software) and training constitute an important contributing
factor for safer and healthier work at any age.

v. An important tool, as well as legal requirement, is the written occupational risk assessment
provided by directive 89/391/EC, examining the risks for all groups of workers (including the
older ones) which should be implemented in all companies. The weaknesses concerning the
written occupational risk assessments (generic or without measurements) particularly in SMEs
where the vast majority of the Greek population is employed, impede the consideration of
inititiatives needed for safer and healthier work at any age.

Milieu Ltd Consortium Safer and healthier work at any age
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Vi.

Vili.

viii.

Xi.

The “Human Resources Development program included in the National Strategic Reference
Framework for the programming of EU Funds at national level (ESPA), could provide, to some
extent, the financial resources needed for the decrease of unemployment (particularly at ages over
55) and for the implementation of actions targeted at specific age groups.

Early retirement is promoted in many cases both at national as well at enterprise level, despite
declarations for the contrary.

Several Laws concerning retirement were introduced during the fiscal discipline period (e.g.
N.3863/2010); thesedetermine since 1-1-2013, through conditional transitional periods, new
retirement age limits: 62 years for women and 67 for men. The so called “voluntary retirement”
schemes implemented in several sectors under restructuring (e.g. banking, telecoms) constitute an
important derogation.

ix. Some professions, like builders and miners (in the 2-12-2011 Ministerial Decision for “heavy and

health-hazardous occupations” 61 work places and 38 professional specialisations are listed), are
entitled to early retirement (5 years earlier).

In the social dialogue framework, all social partners should mutually take into account the analysis
and findings of their supporting, research organisations (e.g. INE/GSEE, I0BE)) aiming at
osmosis in decision making as well as in joint continuous monitoring of the implementation of
their commitments related to the themes of the workshop.

A change of mentality and culture is needed aiming at strategic thinking and holistic perception,
making the best use of expertise and experience.

The conclusions of the discussion (without prioritisation) are summarized as follows:

1.

Important indicators like frequency of work accidents and absenteeism are similar between young
and older workers, although the causes may vary. Therefore discrimination cannot be justified
against either age group of employees.

Productivity may be higher among young people. However, ageing workers can offer higher
quality of work, which offsets the former.

Retention at work programs for ages over 55 are usually successful. Key factors for their success
are consistency and continuity. Good examples include: the unemployment subsidy up to 1,500
days remaining for retirement, the insurance coverage of cost of medical care of the elderly and
programs implemented in the social sector.

Musculoskeletal fatigue or strain, changes in working hours, chronic degenerative diseases etc. do
not favour the employment of ageing workers. However, ergonomic interventions and adaptation
of work organisation can contribute positively. Similar adaptations are needed for the evaluation
criteria of ageing employees’ and when roles or jobs are allocated to them.

A negative dimension is the lack of resources to support return to work. In any case, reintegration
necessitates prevention programs with an adequate budget.

It is noted that in periods of economic recession and restructuring, unemployment is high both for
youngand older workers. The tendency in both cases is for unemployment to rise simultaneously
for both age groups. Therefore some actions and commitments should refer to all age groups, in a
spirit of solidarity, since there is no conflict of interests among them.

Remuneration of ageing workers is usually higher due to “professional maturity” and “long
working experience ” benefits (which in our days are drastically limited). This higher remuneration
cost for older workers, is offset by their higher-quality of work. Additionally, the elderly may
serve as mentors for younger workers facilitating safe succession at low cost. It was mentioned
that in some EU countries (Spain and the Netherlands) employers are demotivated from firing
workers who are less than five years from retirement date by having to pay only part of their
insurance cost until retirement (reduction of social security employers’ contributions).

Milieu Ltd Consortium Safer and healthier work at any age
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8. Preventive measures for health and safety at work should be directly connected with the national
health system of preventive medicine, and working conditions data should be correlated with the
general morbidity records.

9. Data on accidents at work and occupational diseases are indispensable for planning a preventive
strategy and any cost/benefit analysis.

10. It is questionable how and to what extent the victims of accidents or occupational diseases are
covered. Also, the cost borne by the insurance funds (e.g. IKA) is not known yet.

11. Voluntary retirement schemes implemented in sectors under restructuring (eg banking,
telecommunications), constitute a short-sighted policy. Data show that the labour market follows
itsown ‘rules’ (see point 7 above).

12. Concerning the insurance category of “heavy and health-hazardous occupations” listing 61
workplaces and 38 professional specialisations which are entitled to retirement 5 years earlier than
the general pension age, there is a need for the documented examination of working conditions in
these workplaces informing the stakeholders and taking into account their interests.

13. There is ambiguity over the insurance preconditions for retirement, although many regulations
have been consolidated. It is worth considering whether the SMEs employers’ organisations or the
newly introduced General Business Registry (GEMI) which has as its basic scope the
computerization and automation of registration and monitoring procedures of commercial
enterprises could contribute positively for the provision of information and training.

14. The current period of economic recession, having adversely influenced all facets of society, does
not provide the right timing for an objective study and dialogue of the issue under discussion.

Milieu Ltd Consortium Safer and healthier work at any age
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I11. Day 2: Rehabilitation and Return-to-Work

3.1 Introduction and Plenary session presentations
A general welcome was given by Dr Panayiotis Papadopoulos (Director at Ergonomia SA) who
chaired the workshop, presenting the objectives of the EU-OSHA project “Safer and healthier work at
any age” as well as the specific aims of the second workshop. The moderator, Mr. Nikos Sarafopoulos,
informed the participants on the programme and the discussion arrangements of the workshop. The
presentations covered the issues below.

Labour legislation on work accidents and occupational diseases

Mr Antonios Christodoulou (Deputy Head of the General Directorate of Working Conditions and
Health of Work at the Ministry of Labour and Social Protection), following a brief reference to the
strategic framework of EU on health and safety 2014-2020 focused on Article 18 of the recent,
codifying, OSH Law (Law 3850/2010) that provides for health surveillance of workers of all ages. He
stressed that when occupational health surveillance is practiced properly, accidents, as well as
occupational diseases may be reduced.(quoted national legislation: IKA Circular No. 45/24.6.2010 on
the definition of “occupational accident™ on the basis of article 4 § 8, & article 34 § 1 of Law 1846/51
and Presidential Decree No. 41/2012 setting the “National list of occupational diseases” in compliance
with Commission Recommendation 2003/670/EC of 19.09.2003 on the European schedule of
occupational diseases).

Insurance coverage of temporary or permanent incapacity. Terms for retirement or return to
work

Ms Helen Niarchakou (Director, Disability and Occupational Medicine Directorate, Social Insurance
Institution - IKA), referred to the provisions for awarding disability pensions (article 28 § 2 and article
29 § 5-7 of Law 1846/1959, as amended and supplemented). The retirement due to disability
presupposes both work incapacity for health reasons (certain minimum degree of disability) as well as
insurance disability (minimum time conditions). For disability due to accident, one day insurance is
sufficient. The certification of disability, since 09.01.2011 (after Law 3863/2010), is the responsibility
of the Disability Certification Centres (KE.P.A.) operated by IKA which provides special benefits
through another set of arrangements. However, IKA has no authority to develop specific rehabilitation
programs.

Ageing workers, data and necessary information. Studies of active ageing

Ms Maria-Magdalene Tsipra (Lawyer, external collaborator of the Economic and Social Committee-
OKE), referred to ageing workers and active ageing studies. It was stressed that active ageing is a
function of various general policies which do not assess the impact on the employment of workers
over 55 years old. She proposed the establishment of both preventive and curative health policies and
activities for this age group, and interventions targeted at the macro and micro level, which should be
the result of social consultation and dialogue in order to be successfully implemented.

Necessary steps to reintegrate workers to work after an accident or illness

Mr Vassilios Makropoulos (Professor of Medicine at the National School of Public Health) stressed
the necessity of addressing this multifaceted topic from different angles: a) the protection of workers'
health (physiology, psychology, occupational health, fitness for work), b) the protection of rights at
work (discrimination and equal treatment, recovery, workstation ergonomics and work organization
with design criteria for all), c) social and economic aspects (prosperity, welfare, social security,
support), d) legislative aspects (‘“heavy occupations”, immigration, taxation, social security laws), €)
special collective agreements, etc.
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The views of GSEE for the rehabilitation and return to work within the framework of more
safety and occupational health at all ages

Mr Alexander Kominis (Member of the Board of the General Confederation of Workers of Greece-
GSEE, responsible for OSH matters), , presenting the views of GSEE underlined the following
necessities: a) provision of specialized information to workers in the context of lifelong learning, b)
participation in targeted training, retraining and vocational guidance if needed, ¢) functional and
ergonomic redesign of work stations or even redesigning of jobs, and d) development of corporate
social responsibility. He explained that the economic recession has sharply increased unemployment
and has been the cause of poverty and new forms of discrimination.

Corporate responsibility initiatives for the safety and health of workers at all ages

Ms Maria Alexiou, (President of the Network for Corporate Social Responsibility), identified the
Network’s initiatives for the safety and health of workers at all ages, explaining that it is documented
that good business practices addressing ageing workers needs enhance also the overall OSH efforts,
support effective management of human resources and empower the corporate communications policy.

Ergonomic considerations upon return to work following an accident or illness

Mr Dimitris Nathanael (Ergonomist PhD, President of the Hellenic Ergonomics Society), presented
several types of adaptation that can be carried out to the working environment , the work equipment
but also to the tasks. The aim of such interventions is the improved and sustainable work efficiency,
combined with a positive impact on physical, mental and psychological health of the worker. The
ergonomist’s approach is practical, always bearing in mindcosts and benefits.

The occupational medicine in practice: assessment and capacity for work

Mr Vasilis Drakopoulos (Ph.D, Occupational Physician —Specialist), predicted a pessimistic future for
Greece for in terms of “active ageing” because of: a) ageing of the population, the increase of
retirement age, b) longer working life resulting to prolonged exposure to occupational hazards and
therefore to an adverse impact on health, c) general lack of jobs and particularly jobs suitable for older
workers, d) economic factor like reduction of pensions, increase of cost of living, spouse or children
unemployment, productivity and cost spouse of living of older workers, etc.

3.2 Group discussion and conclusions

A discussion followed the presentations. As the number of participants at that time was smaller, the
discussion was organised in one large group. The discussion evolved around the main subjects,
problems and questions highlighted during presentations.

During the discussion it was highlighted that important impeding factors include the lack of data, of
policies and practices promoting rehabilitation and return to work following an accident or illness. The
conclusions, listed without prioritization, are as follows:

1. In the past, the prevailing perception was that following the award of a disability pension, one
wouldn’t return to work even in case his/her work incapacity was ‘“restored” and the person was
in fact able to return to work. It could even be argued that in most cases, workers that suffered an
accident or illness did not pursue returning to work but, in the contrary, aimed at receiving a
disability pension. Today, there is strong pressure to maintain disability benefits and pensions
because they are necessary for the survival of people who cannot re-enter the labour market for
reasons independent of their will.

2. The economic burden of rehabilitation is essentially borne by the victim itself and his/her family,
which undeniably is a very heavy load. There is an urgent need for the creation of specialised
rehabilitation structures, financially supported and linked to appropriate occupational risk
insurance schemes.
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3. It is imperative to change the culture and attitudes towards active ageing, introducing continuous
and appropriate training in public administration and particularly of those a) responsible for
recognising the special needs of elderly, for their protection, rehabilitation and return to work,
b) responsible of adapting work to particular age needs and making it more flexible and
c) responsible of adapting health services to the needs of an ageing population.

4. There is a need of implementing targeted training, retraining and vocational re-orientation.

5. Ergonomic interventions in redesigning the job or the work station may contribute substantially to
return to work.

6. The high unemployment rates impede the return to work of those being absent for a long period of
time due to health or other reasons. Discriminations are now visible, as well as poverty and social
exclusion.

7. Current practices of discrimination against high earners prevent even more the return to work of
ageing people, who in general are better paid. A proposal might be to provide subsidies to
businesses, covering part of the insurance costs of the elderly coupled with counter motives for
firing them.

8. The general principles of corporate social responsibility and the dialogue conducted in the
Economic and Social Commission could develop a more positive frame of reference. This,
however, must be concrete and practically binding.

9. The prevention of occupational risks remains the most important facilitating factor. At the same
time, the rehabilitation of accident victims or the treatment of those diagnosed with occupational
diseases improves working conditions and changes the above mentioned perceptions prevailing in
the past.
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l. Annex 1. Workshop programmes

1.1 Day 1 programme

Yvvavrnon Epyociog
«Megyardtepn aoc@drern Kol vyeio 6TV Epyacio 6€ KGOE nlkio»

25 Tovviov, 2014

Royal Olympic Hotel
ABavaoiov Aidgrov 28-34, ABnva, minoiov tov otabuod METPO Axpomoln

ITPOI'PAMMA

Ewayoyn

H Zvvavinon Epyaciog dtopyavodvetol 610 mAaiclo evog uphtepov mhotikov [poypdupatog oty EE yuo v
ac@aAetla Kot TV vyeio Tov NAMKIopévav epyalopévev, pe tpotofoviia Tov Evponaikod KowoBoviiov.

To pdypappa cvvtoviCetar and tov Evpomaikd Opyaviopd yio v Acediewa kot v Yyeio oty Epyacia
(EU - OSHA) ko viomotgitor and kowonpaio etaipeidv. Emkepoing g kowonpa&iog ivon 1 etanpeio Milieu
Ltd ko pérog tng kowompa&iog otnv Abnva n Epyovopio AE. Xtdyoc to IIpoypappatog givat va evtomiost Kot
va a&oroynoet ota Kpdatmn Méin g E.E. tig otpamnywég kot to cvotipata yio v Acedieto kot v Yyeio
omv Epyacia ta omoia Aapfdvouv vedym tn yHpavoer Tov £pyaTiKod SUVOUIKOD Kol UTOpovV va. eE0c@aAicouV
KaAOTEPN TPOANYM Y OAovg kaf 'OAn Tn Sudpkel NG emayyeApotikng Cong tovg, mepLapPovopévav
OTPATNYIK®V 0moKoTaoTooNg/emaveévioing oty epyaocio. Ta amotedéopata tov I[Ipoypdupatoc 6o fonbniocovy
oV avamTuén TG TOAMTIKNG Kot Bor avadei&ovy mapadelyLoTo ETITUYNUEVOV KOl KOWVOTOU®V TPUKTIKMV.

Y1601
Ot o100t TG Zuvavtnong Epyaciag eivat:

- va emPeParwbodv ta evpnpata ™G HeEAETNG, N omola £xel ekmovnBel amd TV Kowompasic, CYETIKA e TNV
acPAAEL0 KOl DYELD OTNV €PYOsic TOL YNPACKOVTAG £PYOTkKoy duvapukoy oty EALGda, kabog emiong va
€pUNVELOOVV TO ATOTEAECLLATA TNG LEAETNG.

- va AdPet ydpa cvlnmon Heta&d eUTAEKOUEVOV QPOPEMV Kol EWOIKOV GTOV TOUEN TNG EMOYYEALOTIKNG
acPAAElOG Kot VYELOG, TPOKEWEVOL VO GLUYKEVIPWOBOUV TEPIEGOTEPES TANPOPOPIEG KOl TOPAEIYLOTO KAADY
TPOKTIKADV.

- vo Tpaypoatomonfel ovtaAloyn omdyemv Kot 10DV OXETIKA He TO TL Agrtovpyel kKoAd, Tt Bo pmopovoe va
Pehtiwbel, wor mow elvar To kivTpa, Ol OVAYKES Ko TO €UmOS Yoo TV mwpombnon ommv EAlGda
TPOYPOUUUATOV KOl TPOTOBOVAIOV YioL HEYOADTEPY] OCQAAELN Kol VYl OTNV €pyoacia €vOg YnpAoKOvVTog
£pYaTIKOD SLVOULKOD.

Hpéypoppa
9.00-9.30 Eyypaon| Kot Kogpég

9.30-9.50 Ewayaoyn oto Ipdypappa ko 6tn Zvvavinon Epyociog

1. Kolooépiopa km évapén tne Xvvavineng Epyociog
Ap. Havayid g Haradémovrog, Atevbuvirg Yanpeoswudv AYE, Epyovopio AE

2. Ou dpdaosic tov Ymovpysiov Epyoaciog emi tng yevikétepng mpootaciog ToV
NAMKIOPEVOV gpyalopévav
K. Kovetavriveg ITavralig, Ewdwog Ipoppatéog Zopotog Enbedpnong Epyaciog

3.  H a1 gpyatiki] vopobeoio yio TV a6@AAEL0 KOl VYEIX Y10 TOVS NAIKIOUEVOVG
gpyaloépevoug
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09.50 - 11.15

11.15-12.00

12.00 - 12.45

12.45-13.30

K. Avtovig Xpietodovrov, ['evikdg Aevbuviig Yyewng kot Xvvinkov Epyooiog,
Ynovpyeio Epyociog

Olopédrera:

Hapovsiaon Tov rpotofoviridv g OKE yio v evepyd yiipavon
K. Hhiag HMomovhog, Avtumpded pog Owovopukng kot Kowmvikng Emitponig (OKE)

O1 ovvOnkeg YAE og mpodndBeon yia v aromoinon tov epyalopévov nhkiog ave
TV 55 ypévev

K. Booikerog Makpoémoviog, KaOnynmig latpwng g Epyociag, EOvikn Zxoiq
Anpoociag Yyetog

Mpopiipata amwacydAons Kol TOAMTIKES EVEPYOV Yiipavens oty EALada wpiv ko
KOTG T1) OLAPKELY TNG OLKOVOUIKT G Kpiong
K. Kootag Anpoviéc, Epevvnrig INE-T'ZEE, En. Kafnynmg, [1avteo [avemotiuo

Mpoavon ko rapaymyi: ldpékinen yia Tnv opydveon g epyacios KoL g
omwaoy6inong
K. [TAdrovag Tiviog, En. Kadnyntc, Havemorimeo [epord

[porofovrics mpoctacios TOV NAKIOUEVOY gpyalopévav pe facn Ty o Tpikl Kot
VYELOVOUIKT] KGAVYN

K. ®60mwpog Kovetavtiviong, Kadnynmg latpwrg g Epyoaciag, latpikn Xxoin tov
[Moavemotnpiov Opdxng, Mpéedpog EA.IN.Y.A.E.

Apaoelg KaTdpTIong, Evioyuong Kol amacy6inon niukitopéveoy
K. Havaynudtng Owovopdxog, Ilpoiotapevog Ewdimg Yanpeoiog Ataygipiong
«Avamtoén AvBponivov Avvepikov» tov Yrovpyeiov Epyaciog

‘Opor kar TpomoBécers ovvrodloddtnons. Kivntpa kot avrikivytpa. [locotikd
oToyyEia

ko Kovetavriva Agkkdkov, Yndiiniog Av/ong Awebvav AcoaloTikdv Zyécemv
Tpnua Zovtaéeov Evponraikng Evoong , Topupa Kowvovikav Acearicewv (IKA)

Epyovopuki mpocéyyion yio TV €pyacia TOV NAKIOUEVOV epyalopévov pe
00QaLELD KO VYELQ
K. Nikog Mappapdac, Kabnynmg Epyovopiag, E6vikdé Metoofio [ToAvteyveio

Merétn epintoong: «Evouvapmon de10TNTOV TOV ETAYYEARLATIOV VYELNS 6TOVG
EPYUCLIKOVS (DPOVS, YL TN PfehTiyon TG VYEINS TOV YN PACKOVTOG EPYATIKOD
duvapIKov»

Ko AOnva Awod — ko Ntive Zdta, Ivetitovto TlpoAnmtikrg, IMepiforloviikig Kot
Epyacaxng latpikng-Prolepsis

Su{nmon peto&d ToV OPIANTAV Kol TOV GUUUETEXOVIMV CXETIKG LLE TNV OTOTEAECUATIKOTITA
TOV TOMTIKGV / oTpatnyikdv oty EAAada mov mailovv poro yio v AYE tov nAikiopévov
epyalouévav

1.

O amoyerg g T'ZEE ywo peyordtepn ac@drero kot vyeio otnv gpyocio oe kKaGOe
nikio

K. ALéEavopog Kopivng, Méhog tov Zvppoviiov g 'evikng Zvvopoomovdiog Epyatav
g EALGSac (TZEE) vaevBuvog yia Bépata AYE

Ov antoyerg Tov ZEB Yo v Tpocéyyion tov nMkiopiveyv epyalopévov
Ko Péva Mmapdavn, AevBovipio Topéa AvBpomivov Avvapukod tov XEB, (X0vdecog
Emyepnosov kot Biopnyavidv)

To {itnpa g dwayeipiong g Evepyov I'pavong: Mpofiipote kot Tpokiinceig
K. Amootoros. Evpaong, ['evikog Ipappatéag Owovopkng kot Kowwovikig Erttponig
(OKE)

Tedpa
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13.30-15.15

15.15-15.45

15.45-16.00

MMopdiiniec ocvvedpieg:

Yuykpdtnon TPV opddwv epyaciag ot onoieg o cuinticovv o epapuodlovial oTnV TPAEN
ot e0vikég TOMTIKEG KoL TO TPOYPAULLOTO Yo LEYOAVTEPT] ACPAAELD Kot VYElo otV gpyacia o
KaBe nAucia ®) Kade opdda Ba opicet Tov Zvvtoviot) g kat Ba culntioet ta dwo Bépata. Ta
aroteréopato Bo Tapovslachoiv Kot culnTndovv cuYKPLTIKA Katd T d1dpKela TG TEAELTALOG
Olopéretag

Olopédreta:

IMopovoicon omd TOVG TPEIG XVVIOVIOTEG TOV OUAd®V EPYACIOG TOV OMOTEAECUATOV TOV
TApGAINA@V cvvedplidv kot oulAtnon HeToED TOV GUUUETEXOVIOV OVAMPOPIKH HE TOVG
TOPAYOVTEG EMTVYIOG, TO EUMOSIO KOl TIG OVAYKEG OGOV APOPO OTNV AVATTLEN KOl OTNV
EPAPLOYN TOATIK®OV Kol TPOYPAUUAT®OV oty EALGSa Yo peyodldtepn ao@dlelo Kot vygio 6TV
gpyacio og kKabe nhikia

K\eiowo g Zuvavinong Epyooiog

Yuvroviotic: k. Nikohoog Zapoagoémoviog, Ph.D., Aevbuviic tov Kévipov yio v IIpoAnym tov
Enayyelpatikov Kwdovov (KEIEK) Avtikng EALGdoag, Hmeipov & loviov Nrowv,
EmBedpnon Epyaciog, Yrovpyeio Epyaciog

™)

‘Ocov 0Qopd 6TV TPUKTIKY] EQUPROYT] TOV TPOTOLOVAMOV KoL TOV TTpoypopupdtov oty EALddoa

oyxeTikd pe v AYE 10v gpyalopévav peyarvtepng nhikiog, Tt 0o avagpépate og:

o  Kummipieg dvvapelg kot Kivtpa (7). Yoo TOVG €PYOSOTEG TPOKEWEVOD VO EPAPUOLOVY TOMTIKEG
AYE vy nAkiopévoug epyalOUevons, evd Yo Toug pYaOUEVOVG TPOKEWEVOD VO GUUUETEYOVV OTIG
SpacTNPLOTNTEG TOL AVOTTUGGOVTAL OO TOVG EPYOSOTESG TOVG)

o Epméda (m.y. ta omoio avieTomilovv ot €pyodATEG Yo TV EPAPLOYN TOV GYETIKAOV TPOYPUUUATOV,
amo TNV KOPLON TPOG TO, KAT® 1) 0O KAT® TPOG TA TAV®D)

o  Avaykes (my. TL vmoompign omorteitor omd TV emtyeipnon N o €Bvikd emimedo yio TV EMLTUYN
gpapuoyn g AYE kot tpotofovidv yio nMkiopuévous epyalopevong)

o  Emroyieg (m.y. mowol mapdryovieg GUUPAALOVY GTNV EMLTVYT VAOTOINGT] TOV GYETIKOV TPOYPUUUATOV
EVTOG TOV EMYEPTOEDV)
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1.2 Day 2 programme

Yvvavrnon Epyociog
«Anokatdotaon kot Enavévraln otnv Epyocio ota mhaicio peyaivtepng

Acoaierog kon Yyeiog otnv Epyocio og k30 nhkio»

26 Iovviov, 2014

Royal Olympic Hotel
ABavaoiov Aigrkov 28-34, ABnva, winciov tov otabuod METPO Axpomoln

ITPOI'PAMMA

Ewayoy

H Zvvavimon Epyaciog dtopyavdvetol 6t0 mAaiclo evog uphtepov mhotikov [poypdppotog oty EE yo v
acQiAel. Kot TV vyela oty gpyacio tov nAkiopévov epyalopévav, pe mpotofoviio Tov Evpomaikov
Kowofoviiov.

To IIpoypappa cvvtoviCetar and tov Evporaikd Opyavicpud vy v Acediewn kou v Yyeio oty Epyoaocio
(EU - OSHA) ko viomotgitor and kowonpaio etaipeidv. Emkepoing g kowonpa&iog ivon 1 etanpeio Milieu
Ltd ko pérog g kowompa&iog otnv Adnva n Epyovopia AE. Xt6x0g tov Ilpoypdppatog givol va gvromicet ko
va a&oroynoet ota Kpdatn Méin g E.E. tig otpatnyucég Kot ta cvotipata yo v Acedieto kot v Yyeio
omv Epyacio ta omoia Aapfdvouv vmwoyn I yRpaven Tov £PYOTIKOD SLUVOLKOD Kol LTOpovV vo eEac@oiicovy
KoAOTEPT TPOANYM Yo GAovg Kab '0An TN didpkela g emaryyeApatikng Long tovg. [daitepn mpocoyr| Ba dobei
0TI GTPOTINYIKES KOl TO TPOYPAUUOTO OTOKOTAGTAONG Kot emavévTatng oty gpyacic. To amoteAéopoTo Tov
Ipoypappatog o fondicovy oty avamtuén g moAttikng Kot Oo ovadeiovy Topadelypoto EXtTLyUEVOV Kot
KOLVOTOU®V TPOKTIKADV.

Y1001
Ot 61001 TG Zuvavinong Epyaciag sivat:

- va emPefarnboiv ta gvpnpata g peAETng, N omoin £xet ekmovnBel amd v Kowvompatio, oXETIKG pe TV
acPAAElo Kot VYElD 6TV Epyacio Tov ynpdokovtag epyatikod duvapkod oty EALGSa, 1 omoila eotidlet otig
OTPATNYIKEG OTOKUTAGTOONG KOl EXaVEVTOENG TNV gpyaoia, Omwg eniong va epunvevfodv ta omoTeAEGOTO

™G HEAETG.

va AdPer ydpa cvltnorn petald eUmAEKOUEVOV QOPEMY KOl E0IKOV GTOV TOUEN TNG OMOKOTAGTOONG Kot
EMOVEVTOENG OTNV €PYOcio, TPOKEWEVOL VA GLYKEVIPOOOUV TEPIGGHTEPEG TANPOPOPIES Kot TOPAdELYHOTO
KOADV TPOKTIKADV.

va. TpoypotonomOel avtoddayn anroyemv Kol 1MV GYETIKA LE TO TL AEITOLPYEL KaAd, T Oa pmopovoe vo
Beltimbel, ko mow eivor TO KIiVNTp, Ol GVAYKEG Kol TO gUmOdIL Yo, TV TpomdBnon oty EALGSa
TPOYPOUUUATOV KO TPOTOPOVADY GYETIKA LE TNV OMOKATAGTOON KOl ETOVEVTAET GTNV EPYACIL.

Ipoypappa
09.00 — 09.30 Eyypaoen - kapéc
09.30-09.35 Ecaywyn oto Ipdypappa kot otn Zuvavinon Epyociog
1. Kohooopwopo kor évapén g Xovavinong Epyaciog
Ap. Iavayiotg Homadoémoviog, Aicvbuviing Yanpeoiov AYE, Epyovopioa AE
2.  H epyotuciy vopoBeoio Yo TO £pyOTIKE OTUYNOTO KOl TIS EMOYYEMULOTIKEG
aoc0€vereg
K. Avtovig Xpretodovrov, Tevikdg AtevBuvrg Yytewng kot ZovOnkov Epyooiag,
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Ynovpyeio Epyociog
09.35-10.55 Olopédreta:

3. AcQoMoTiKI] KGAVYN TG TPOoKAPNS )| HOVIPNG GVIKAVOTNTOS TTPOS £PYUCid.
‘Opor cvvta&loddtnong 1) emravévradng oty epyacia.
ka Erévn Nwpydkov, AcvBdvipia Alvong Avamnpiog ko latpikng g Epyoaoiag,
Tdpopa Kowovikov Acporicenv (IKA)

4.  Hlxawopévor gpyalopevor, dedopéva ko avoykaio otovyeio. MeléTes evepyov
yiipavong
ko Mapio-Maydainvi Teinpa, Awnydpog, eEntepikn cuvepydg OKovopikng Kot
Kowawvikng Enttponnic (OKE)

5. Amoapaitnro pripota yio v emavivtoln epyalopivev otV £pyacio PETH amod
atoynpe 1 achévero
K. Baoikerog Maxpomoviog, Kabnyntg latpwrg Epyaciog ommv EBvik) ZyoAn
Anpodorag Yyelog

6. Ovanmdyeg s F'ZEE ywo v amokatdotocn Kol enavévtaln 6tny gpyacio 6ta
mhaicla peyorlitepng acpdieros Ko vyeiog oty epyacio 6 KG0e nlkia
K. Alé€avopog Kopivng, Mélog tov ZvpPovAiov g Tevikrg Zuvvopoomovdiog
Epyoatdv g EAAada (TZEE), vrevBuvog yio 0épota AYE

7. TIpowtofovirieg erarpukig evOOVNG Yo TNV a6QEAED KOl VYEio TOV gpyalopévmv
KG0g nikiog
ko Mapia Aregiov, [1poedpog Awktvov Etaipikng Kowmvikng EvBovng

8. Ofpata gpyovopiog KOTA TNV EMAVEVTOSY GTNV £PYOCid PETH 00 aTOYNUA 1)
ac0évern
K. Anptprog NaBavaiql, [1poedpog, EAAnvikr Etaipeia Epyovopiog

9.  Hwrpui) g epyociog oty patn: a&lohdynon Kol KATAAANAOTITO Y10 EPYAGio.
K. Baoiing Apaxémoviog, Ap. latpiknc, Ewdwog latpdc Epyaciog

10.55-11.30 Sulimon  petoEd  TOV OMANT®V KOl TOV  CUMUETEXOVI®V — OYETIKG pe TNV
OTOTEAECULOTIKOTNTO TOV TOAMTIKAV, OTPATNYIK®V Kot vopobecioag otnv EAAGSa mov
nailovv poOAO YOl TNV OTOKOTAGTOOT Kot EXOVEVTAEN GTNV £pyacia

11.30 —11.45 AtdAlepa yio Kopé

11.45-12.45 IapdAinieg cuvedpieg:

Juykpdtnon TPV opddwv gpyaciag ot omoieg Ba cvintioovv TG epapuodloviar otV
TPAEN T TPOYPALLLOTO ATOKOTACTOONG KOl ETAVEVTAENG GTNV EPYAGIN © Kaoe opada o
opiocel Tov Xvvioviot ™G kot 6o ocvlnthioel ta S Bépota. To amotedéopato Oo
TapovclacBoiv kot cu{ntnBovv cuykprtikd oty Olopérela Tov Bo akoAovOncel

12.45-13.30 Olopérela:

TTapovoiaon amd TovE TPEG TVVIOVIOTEG TOV OUAO®V EPYOCING TMV OTOTEAECUATOV TOV
TOPIAANA®V cvvedpldv. XvlAtnorn petald TOV GLUUETEXOVIOV Yl0. TOVG TOPAYOVTEG
emruylog, To EUTOSIO KOl TIG OVAYKES OGOV aPOpd otV avATTLEN KOl GTNV EQOPUOYN
OTOTEAEGLOTIKOV TOMTIKOV KOl TPOYPOURATOV oty EAAGSA Yoo TV omokatdoToon Kot
EMOVEVTOEN OTNV €PYACia LE OKOTTO TNV LEYOADTEPT] ACQAAELD Kot VYEin og KAOe nhkio

13.30-14.30 I'evpa
Kieiowo
Tovtoviotic: K. Nikéloog Xapa@omoviog, Ph.D., Awrvbuvtic tov Kévipov vy v IIpoAnyn tov

Enayyelpoticod Kiwvdvvov (KEIMEK) Avtikng EAAGSag, Hmeipov & loviov Nnowv, EmBempnon
Epyooiog, Yrovpyeio Epyaciog
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" Ocov 0Qopd oTNV TPUKTIKY] £QUPUOYT] TOV TPAOTOPOVAMAV Kol TOV mpoypoupdtov otnv EALdda

OYETIKG IE TV OTOKATAGTAGT KoL TNV EXOVEVTAEYN 0TV gpYacia, Tt B0 avapépaTe 0G:

o  Kuvnmipieg dvvapelg kol Kivtpa (7). Yoo TOUG EPYOOOTEG TPOKEUEVOD VO EQUPUOLOVY GYETIKES
TOMTIKEG, EVA Y10 TOVG EPYALOUEVOVG TPOKEEVOL VO GUUUETEXOVY GE VITAPYOVTO. TPOYPULLLLOTO)

e  Epznédna (m.y. ta omoio aviyetonilovv ot pyoddTES YIO TNV EQAPLOYT TOV GYETIKMOV TPOYPOLUUATOV,
amd TNV KOPLYN TPOG o KAT® 1 and KAT® Tpog to mhve, kabde katl To eumddo TOV GLVAVTOVV Ot
gpyalouevol TPoKeéEVOL va evtayBodv oe éva TPOYPOUIE OTOKATAGTOONS N/KOL EXAVEVTOENG GTNV
gpyocio)

o  Avaykes (my. TL vmoompiEn omotteitol amd TV emyeipnon N oe €Bvikd eminedo yio TNV EMLTUYN
EPAPLOYN TPOYPAUUATMV OTOKOTACTOOTG 1/KaL ETAVEVTAENG OTNV EPYACIN)

o  Emroyieg (m.y. mool mopdyoviec GUUPAALOVY GTNV EMTLYN VAOTOINGT TOV GYETIKOV TPOYPULUATMV)
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Il.  Annex 2: Participants lists

2.1 Day 1 participants list

Yvvavinon Epyaciog

MeyoaiTepn ac@arero Kot vYEiX 6TV EPyacia 6g KGAOE nhkia

EniOeto

AHMOYAAX

ZQTA

HAIOIIOYAOZ
KOMINHZ

KOQNXTANTINIAHX

AEKKAKOY
MAKPOIIOYAOZ
MAPMAPAX
MITAPAANH
EYPAOHX

ITANTAZHZ

I[TATTAAOIIOYAOZ
YAPADOIIOYAOX
THNIOX

XPIZETOAOYAOY

Erifgto
AYTOYXZTAKHX

BAMBAKA

BAXIAA
KONZOAAX
KOZMA
KOYMENOX

25 lovviov, 2014

Hivakag Opiintov & Xoppeteyovriov

Ovopa

Kootag

Nrtivo

H\log
ANEEaVOPOG

Oeddwpog

Kovortavtiva
Baoiielog
Nwdroog
Péva
AmndoTtorog

Kovortavtivog

Movayidg
Nidroog

I Gtwv

Avtovng

‘Ovopa
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2.2 Day 2 participants list
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